CHAPTER 29
WORK- CHARGED STAFF RULES

29.1 
These rules shall be called the service rules for the work charged employees of the College of Engg. & Technology , Bathinda .

29.2
 The scale of pay of the work charged employees of the College of Engg.& Technology, Bathinda be also the same corresponding to the work- charged employees of the Punjab Govt include such Establishment as is employed in connection with the actual maintenance or minor construction work or supervision of this type in the College . This work- charged establishment does not include clerks, Draftmen, sub- ordinators or any other such establishment staff.

29.4 
Competent Authority

Competent authority to engage the work- charged staff shall be the principal of the College.

29.5
 Pay and Allowances

a) 
The work- charged staff will be entitled to the pay and allowances as staff Govt. for work- charged categories of employees .

b) 
The Work-charged staff shall not ne entitled employees will, however,ne entitled to compensation under the workmen’s Compensation Act as is neing given to the work-Charged employees of the Punjab state.

29.6 Leave

The work-charged establishment shall not be entitled to any kind of leave and leave travel concession except the following leave:-

a)
 15 days casual leave in a calendar year(Proportionate to the service rendered in that Year) on full pay and allowances at the discretion of the concerned Head of Deptt./Section of the College subject to the maximum period of 10 days at any time. This leave shall not be accumulated and will not be given in combination with any kind of leave.

b)
 Republic Day, Independence Day, Gandhi Jayanti Day, Holi, Dussehra and Diwali only would be observed as paid holidays for the word-charged staff.

c) 
Holidays to a community for whom a particular day is held sacred by them, restricted to two days in a Calender year , in the cases of each community, be given, in addition to the above six holidays, as decided by the Principal from time to time.

29.7
 Travelling Allowance

At the discretion of the Principal, actual travelling and halting expenses may be allowed to a Workcharged employee for journeys performed in the interest of the Society as per TA and DA rates approved by the Punjab Govt. from time to time.

29.8
Termination of Service

The services of the staff members in the work-charged establishment shall ne lianle to be terminated on one month’s notice in writing on either side or on payment of one month’s pay and allowance in lieu thereof.

29.9
Service Record

A proper service record in the form of service book shall be maintained for each staff member employed under this category. The increments if due, shall be given from time to time after one year’s services 

29.10
General

The work-charged establishment on the rolls of the society on the date of implementation of these rules shall be deemed to have been employed under these rules. However these rules shall be implemented from the date these are approved by the Board of Governors.

